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SETTLEMENT AGREEMENT 
 

This Agreement is made and entered into this __ day of April, 2017, by and between Trump Taj 

Mahal Associates LLC (“Taj”) and its former employee,

 

Recitals 

 

Until on or about October 10, 2016, Taj owned and operated the Trump Taj Mahal Hotel and 

Casino in Atlantic City, New Jersey (the “Taj Mahal”). 

  

On July 29, 2016, filed an unfair labor practice charge with the National Labor Relations 

Board’s Region 4 office in case number 04-CA-181104 (the “Charge”) alleging that the Taj 

Mahal violated Sections 8(a)(1) and (3) of the National Labor Relations Act (the “Act”) by 

suspending and then discharging from its employ.  On January 31, 2017 the Acting Regional 

Director for the NLRB’s Region 4 issued an Order consolidating Cases, Consolidated Complaint 

and Notice of Hearing (the “Consolidated Complaint”) containing, inter alia, allegations related 

to the Charge filed  by and containing allegations related to unfair labor practice charges 

filed by UNITE HERE International Union Local 54, AFL-CIO (“Union”). 

 

On February 14, 2017, counsel for Taj filed a timely Answer denying essentially all of the 

material allegations in the Charges filed by and by the Union and in the Consolidated 

Complaint. 

 

On or about October 10, 2016, Taj permanently shutdown and ceased all operations of the Taj 

Mahal.  On or about March 31, 2017, Taj sold and disposed of the real estate that formally 

housed the Taj Mahal.   

 

The material allegations contained in the Charges filed by and by the Union and in the 

Consolidated Complaint are and remain denied and contested by Taj.  The purpose of this 

Agreement (and a separate Settlement Agreement with the Union) is to accomplish the 

permanent withdrawal and dismissal of all Charges and all Charge-related provisions of the 

Consolidated Complaint  without the cost of further litigation. 

 

Wherefore, Taj and agree as follows: 

 

 

 

Terms of Agreement 

 

1. Upon execution of this Agreement by Taj and  shall request that the NLRB 

approve withdrawal of the Charge and dismissal of all Charge-related provisions of the 

Consolidated Complaint, conditioned upon compliance by Taj with the terms of this Agreement. 

 

2. Within thirty (30) days following the date of this Agreement, Taj will deliver to the 

NLRB’s Region 4 office a backpay check payable to in the amount of $9,180.00, less such 

amounts as are required to be withheld therefrom in accordance with Federal and New Jersey 
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